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Margaret Thatcher said: "If you want something said, ask a man; if you want something done, ask a woman".

My statement seeks to highlight: 

· What makes the migration of Moroccan women to the UK different from that to other European countries; 
· that their economic and financial contribution is more important when the political, social and economic context in which they grow is more advantageous;

· A number of recommendations to develop a different relation that is no longer based on transfers only, but also on other types of economic and social investments in Morocco. 
There are very few statistics and research on Moroccan female migration to the UK. Therefore, we based our approach on our experience and empirical data gathered following several interviews with Moroccan women living in the UK. 
· Brief history of immigration to the UK 
Historically, and unlike other European countries, women immigrants in England have outnumbered men from the very beginning.
The 1st wave of immigration took place during the early 1960s and involved mainly women under two-year contract and with an employment permit for working in agriculture (picking fruits and vegetables). They came from the regions of Berkane and Meknes in particular.
The second wave took place in mid-1960s thanks to employment contracts offered in the North of Morocco, particularly the region of Jbala (Khmiss Sahel, Beni Gharfet, Beni Arouss), Larache, Asilah, Tetouan and Tangier, as well as a small community from Meknes and Oujda. This movement concerned mainly women to hold jobs in hotels and hospitals in particular. 
We cannot ignore a small wave of immigration of several hundreds of women recruited as call girls mainly from Casablanca and El Jadida from 1977 until the adoption of visas by England in 1987. This movement took place as a result of the boom following the oil shocks of 1973 and 1979 in particular, and the desire of the UK to attract investors from the Gulf Arab countries. 
· Type of migration and place of immigrant women in British society: 

Most women who migrated to the UK came as singles, unlike other European countries where women migrate with their husbands or join them. In this particular case, the trend is to revive family relationships on the model of practices in the country of origin. Even, when these women work, they are often the sole economic support of the family, given that the husband is frequently unemployed. Thus, their economic contribution to the country of origin is poor. 
In contrast, migrant women arrived in most cases alone in Great Britain. Some remained alone or were married to non Moroccans. Others were behind the family reunification by paving for the husband living in Morocco the way of immigration. 

Because of this, women have a more advantageous position when it comes to decision-making and autonomy. They are more actors of change and integration. 
The fact that British society is more tolerant, more cosmopolitan, culturally rich, especially with a British/non-British duality which is less pronounced in other European countries, makes it easier for Moroccan women to move forward.
The socio-professional category of Moroccan women in the UK has greatly developed from generation to generation: Being rarely simple housewives, they were most often and at the outset employees who came with work permits. 

They are very ambitious for the education of their children. Also, they ensure the cultural continuity and deep-rootedness of the Moroccan identity. 

Hence, a significant part of Moroccan women of second generation hold positions of executives in various sectors (banks, law firms, multinational companies, higher education, non-governmental organizations, etc...). 
In several European countries, such as Germany and France, the public sector, particularly social services and hospitals are closed to immigrants who do not have the nationality of the host country. This is not the case in the UK. As a result, immigrant women are not found largely in the domestic informal sector, and enjoy greater legal protection in the labor market. 
Moroccan women living in the UK are found in the areas of trade, real estate and financing activities, the public sector, education, health and social services.
·  Investment and commitment to the country

Women seem more committed than men to their homeland through family, cultural and economic ties (purchasing the house or land, personal business…). For example, most houses in Larache were built after the late 1960s. These houses, most of which have 3 floors, including 1 or 2 reserved for rental, were funded largely by women. This investment in Morocco was to the detriment of their standard of living in the UK. Most of them rented social homes instead of buying their homes in the host country.
 
As for the third generation, a 1997 report released by the North Westminster Community School, where a large number of pupils are of Moroccan origin, stressed that Moroccan girls are much more successful both in comparison with Moroccan boys and other ethnic groups. 
· Case of Moroccan diploma holders coming recently from France to work in England

This movement started in mid-1990s. Because of discrimination in hiring and work against elites of North African origin in France, more than a thousand Moroccans, including over a quarter of women, chose to live and work in the UK. 

There is a significant difference between the two countries. The applicants for a job are not judged on their skin color, surname or their address in the suburbs, but on their competence and rigor. Moroccans gained a reputation of being wizard at mathematics in the bank City. 
Most of these women received trainings at engineering or business schools. Many of them are in charge of trading rooms and some specialized in mathematical models in business banks.
London is the European financial capital and the financial incentive there is important. Wages plus bonus with less than 5 year-experience can easily reach £ 250,000 per year on average with points that can reach or even exceed £ 1 million.
An interesting phenomenon is taking place. Because of the current crisis, some of these women had to leave London to work in various financial institutions located in the Gulf, particularly in Dubai, Bahrain and Abu Dhabi. One can only highlight the role of these Moroccan women to change the image of Moroccan women in the Gulf. 
Defense of women's rights in the UK can be demonstrated by the £ 10 million payout (more than € 12 million) won a few weeks ago by Moroccan twin sisters who were pursuing their former employer, the broker of the French firm Tradition Securities and Futures in London, for religious, racial and sexual discrimination. This level of payout is unthinkable in other European countries. 
· Moroccans living in Great Britain and Money transfers
The number of Moroccans living in the UK amounted to nearly 60,000, including 70% having the British nationality. Most of them are concentrated in the London area. Nearly 65% of these Moroccans are women. 
At the end of 2007, transfers of the Moroccans living in the UK accounted for almost DH 2.5 billion, or nearly 4% of all transfers to Morocco by its immigrants. It is worth mentioning that these transfers exceed those from Germany which hosts much more Moroccan immigrants.
 
According to the Office of the Moroccan Banque Populaire, which was created at the consulate in 1980, and was present indirectly in England long before, from the very beginning the majority of clients were women and this trend has never wavered since. 
Based on our experience since 1997 and overlap with that of other managers in Moroccan UK-based banks, we can assume without a big risk of error that Moroccan women living abroad represent nearly 65% of accounts and money transfers to Morocco (nearly  DH 1.5 billion at the end of 2007 from the UK alone). 
· Conclusions and recommendations: 
· Gender equality: Morocco is ranked 125th 
According to the latest world rankings on gender inequality, published on November 8, 2008 by the World Economic Forum, organizer of the Davos Forum (Switzerland), the UK fell by 2 places and is ranked 11th but has always been part of the top 10 list for very long. 

France made the biggest leap, that is 36 places ahead, to rank 13th against 51st last year thanks to an improvement in equal pay, and the rate of women legislators, senior officials, business leaders, parliamentarians and ministers. 
Morocco ranks 125th out of 130 countries, with the Yemen and Saudi Arabia bringing up the rear.
 
The question is how Moroccan women in the UK or other European countries could help to change the catastrophic classification of our country. The CCME women representatives and women of Moroccan origin who hold positions of responsibility in the public and private sectors have a very rich experience as regards the measures that should be taken into account in every strategy for making progress in Moroccan society. 

Financial contribution of Moroccan women living abroad, will it continue indefinitely? Nothing is sure about it. 

Women of the 3rd generation do not intend to return permanently to Morocco, due to several constraints (barrier of English which is still less spoken in Morocco in comparison with French, women's rights, work, socio-cultural attitudes...). 

They will make fewer remittances of solidarity to their grand-mothers or remote families, but, as shown in the case of Mexico, they will be attracted by targeted investments. 

Representatives of the CCME and the Ministry concerned should do a brainstorming to highlight investment opportunities that are available in Morocco and how to offer them to the community abroad. 
In the UK, a structure is needed to direct and facilitate the administrative procedures for investment in Morocco. It should be noted that Tunisia has such a structure in the UK. This structure should attach particular importance to real estate investment by giving a wide choice, making administrative procedures easier and taking care of any rented real estate. Many of the homes are second homes bought by the 3rd and following generations in the “country of parents".

There should be a possibility of collective investments bringing together many Moroccans living abroad. It would be a kind of investment funds in specific and well-managed projects in various sectors: for example purchasing a single room in a hotel project with profit sharing, structured agricultural projects, industrial projects or projects targeting regions of origin of Moroccans living abroad.

Encouraging the creation in Morocco of companies based on a transfer of knowledge. Investment incentives are numerous and include both the provision of land and premises, tax relief through the creation of infrastructure and training the local workforce. 
Partnerships between Moroccans living abroad and Moroccan associations should be concluded on concrete projects: a small example is the dialysis center at the Aroui mountain region with hotel for patients coming from remote areas. In this case, the contribution of the Ministry of Health and local associations manifests itself in the recruitment of physicians, hospital maintenance, etc. 
Bilateral agreements for health care for Moroccan immigrants of the 3rd age wishing to spend their retirement period in Morocco while receiving coverage of health care in the UK. Here again, our neighbors, Algerians and Tunisians, are ahead of us. This would be also a means of attracting coming generations to a country that takes care of their parents and grandparents. 

Finally, civil society associations abroad are a powerful means to promote the image of Morocco to the governments, corporations and decision makers of all stripes. For example, it is absurd that the British Airways cancelled its air services to Morocco, 2 per day, while it maintains its flights to Algeria and Tunisia which have, however, a much lower traffic. If Morocco had a powerful lobby, that decision could be challenged. 
The fundamental challenge for our country is to develop a different relation that is not based only on transfers. Everything will depend on the scene that will be set in Morocco to attract other forms of investment, develop civil society associations and take charge of the communities of the 3rd age. If this environment is not suitable, these Moroccans, instead of becoming "bridgeheads" abroad, will prefer to invest and be involved locally or in other countries where more incentives are available, and unfortunately far from Morocco. 
In this regard, the CCME has its work cut out.
Women also have a vital role to play. There is a proverb in Morocco that says: 
"Ali bghatou Lala Mimouna, bghah lakrim Moulana”! In other words, the contribution of women to all aspects of life is of paramount importance.
